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Discipline leads to success
I know we have issues and challenges. 

We’ve always had them. In solving these 
issues and addressing the challenges we have 
become stronger as individuals and stronger 
as an Association.

In retrospect, Angus breeders have proven 
to be a resilient lot over the years. In the 
half-century-plus that I have been directly 
involved with the Angus breed, I have 
witnessed a technical revolution the likes of 
which has never before been seen.

Think about it: A half century ago the 
process we used for the selection of seedstock 
was the eye of the master. Granted, it was a 
calculated, well-trained eye; nonetheless, it 

was still the eye, with little or no scientific 
basis.

Cornerstone technology adopted by 
your Association in the 1950s has evolved 
to the point where much of the guesswork 
associated with the selection process has 
been removed. Genetic values called 
expected progeny differences (EPDs) for 
traits that affect profit, coupled with open 
artificial insemination (AI) adopted as far 
back as 1972, has virtually leveled the playing 
field, allowing all Angus breeders, regardless 
of size, access to the same tools at a very 
miniscule charge. 

So, since this is the case, why are some 
more successful than others?

In the opinion of this scribe, the reasons 
are obvious. Given the same tools, the same 
opportunity and the same genetics, success is 
totally dependent on management practices, 
attitude and the undeniable desire to excel. 
Those who wish to succeed will apply the 
necessary discipline to, in fact, succeed. 

Balance and moderation
Discipline in developing a successful 

breeding program must not be minimized. 
By that, I mean seedstock producers must 
determine a destination, plot a route and use 
the available tools to stay the course. 

So many times I hear breeders talking 
about the largest ribeye, the lightest birth 
weight, the largest yearling weight or the 
highest %IMF (percent intramuscular fat). 
While we all love superlatives, perhaps the 
largest or the highest may not be the best for 
all of your customers. 

Positioned for progress
I write my final column with a sense of excitement and anticipation regarding the future 

direction of the Angus breed.

american angus association
3201 Frederick Ave., Saint Joseph, MO 64506-2997
Office hours: (M-F) 8 a.m. to 4:30 p.m. (Central)
phone: 816-383-5100; fax: 816-233-9703
e-mail: angus@angus.org n home page: www.angus.org

oFFicers
Paul Hill, president & chairman of the board, 11503 SR 554, Bidwell, OH 
45614; champion@jbnets.net n Bryce schumann, chief executive officer, 
3201 Frederick Ave., Saint Joseph, MO 64506; bschumann@angus.org n 
Jay King, vice president & vice chairman of the board, 28287 Woodside Dr., 
Rock Falls, IL 61071; svrealty@cin.net n Bill Davis, treasurer, 34840 CR 
106, Sidney, MT 59270, rolnrok@hughes.net

BoarD oF Directors
terms expiring in 2008—gregg Blythe, 3207 Old River Rd., Decatur, AL 
35603; clydec7@aol.com n Bill Davis, 34840 CR 106, Sidney, MT 59270; 
rolnrok@hughes.net n robert (Bob) schlutz, 260 Colonel’s Dr., Box 
66, Columbus Junction, IA 52738; schlutz89@msn.com n John schurr, 
40842 Farnam Rd., Farnam, NE 69029; john@schurrtop.com n gordon 
stucky, 421 N.E. 70 Ave., Kingman, KS 67068; gordon@stuckyranch.com
terms expiring in 2009—al Declerk, 3914 Engelberg Rd., Pocahontas, 
AR 72455; eafherd@centurytel.net n Joe Hampton, 2600 Back Creek 
Church Rd., Mount Ulla, NC 28125; joe.hampton@ncmail.net n steve 
olson, PO Box 590, Hereford, TX 79045; sg_olson@live.com n rob 
thomas, 42734 Old Trail Rd., Baker City, OR 97814; thomasangus@
hughes.net n cathy Watkins, 4556 N. CR 850 W., Middletown, IN 47356; 
beaver-ridge@att.net 
terms expiring in 2010—Jarold callahan, 7450 N.W. 192nd St., Edmond, 
OK 73003; callahan@expressranches.com n norman garton, RR 4, Box 
153, Nevada, MO 64772; ngar2@yahoo.com n chad Hoffman, 33995 
E. 1900 N Road, Colfax, IL 61728, angus21@mchsi.com n James rentz, 
1005 W. Vine St., Coldwater, OH 45828, james.rentz@yahoo.com 
n Phil trowbridge, 164 Waltermire Rd., Ghent, NY 12075; phil@
trowbridgefarms.com

aDministratiVe staFF
chief executive officer: Bryce Schumann
executive administrative assistant: Diane Strahm

Vice presidents: Finance—Richard Wilson n information & Data 
Programs—Bill Bowman n industry relations—Jim Shirley

DePartmentaL staFF BY DiVision
Finance—Kenny Miller, assistant director of finance; Richard Wilson, 
director of finance
industry relations—James Fisher, director of junior activities; Sara 
Moyer-Snider, director of AngusSource®; Jim Shirley, director of activities; 
Shelia Stannard, director of communications & events
information & Data Programs—Lou Ann Adams, director of information 
systems; Bill Bowman, director of performance programs; Ty Groshans, 
director of commercial programs and assistant director of performance 
programs; Scott Johnson, director of Angus Information Management 
Software; Sally Northcutt, director of genetic research; Chris Stallo, 
assistant director of information services; Carol Waller, assistant director 
of member services & office management

angus FounDation
President — Milford Jenkins, Saint Joseph, Mo.; mjenkins@ 
angusfoundation.org; 816-383-5100. For more information refer to  
www.angusfoundation.org.

angus genetics inc.
President — Bill Bowman, Saint Joseph, Mo.; bbowman@angus.org;  
816-383-5100 

angus ProDuctions inc.
President — Terry Cotton, Saint Joseph, Mo.; tcotton@angusjournal.com; 
816-383-5200. For an API staff listing, refer to page 12.

certiFieD angus BeeF LLc
President — John Stika, Wooster, Ohio; jstika@certifiedangusbeef.com; 
330-345-2333. For a CAB staff listing, refer to page 141.

american angus auXiLiarY
Nancy Thelen, Saline, Mich. For a complete list of officers, visit  
www.angusauxiliary.com.

nationaL Junior angus association
President — Justin Brosey, Hamilton, Ohio; justinbroz@aol.com. For a 
complete listing of NJAA Board Members, refer to page 48 or visit  
www.njaa.info.

 
   up Front
            @by John Crouch, retiring chief executive officera

s
s

o
ci

a
ti

o
n

 

CONTINUED ON PAGE 38

Up Front 07.08.indd   36 6/6/08   5:54:26 PM



38  n  ANGUSJournal  n  July 2008

This thought process gives rise to 
the adage that breed improvement still 
should not be defined as incremental 
increases in some given trait over time. 
The industry would be much better served 
if seedstock were genetically empowered 
with an optimum balance with respect to 
reproduction, growth and end product 
merit. 

The beautiful part of these dynamics 
is that we have the tools to “get ’er done.” 

Make no mistake, these tools and Angus 
breeders’ affinity to use them have made the 
Angus breed a dominant force in today’s 
global beef cattle economy.

Thanks for the opportunity
I have enjoyed my career with the 

American Angus Association immensely. 
I have been afforded the opportunity 
to work with the most innovative and 
progressive breeders in the world doing 

a job I thoroughly loved. I have observed 
technology in the beef industry move from 
the horse-and-buggy days to the supersonic 
age and been in the middle of every fray. 
What a ride it has been!

My wife, Judy, and I thank you for that 
opportunity.
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