
Strength in diversity
I have often said the diversity of the American Angus 
Association membership is both one of our biggest challenges 
and yet one of our biggest strengths. 

In fiscal year 2021, the Association 
had 23,006 active adult and junior 
members, with members in all 50 
states. Of those members, 13,170 
registered cattle in the last year.

Yet the most interesting 
illustration of the diversity of 
Association membership is the 
wide range in size. Of the members 
registering cattle, 76% registered 19 
head or less. All combined, those 
cattle accounted for 17% of the Angus 
cattle registered in the year.

On the flip side, less than 5% of 
members registered more than 99 
animals, but combined they account 
for just shy of half (49%) of the total 
registrations last year. 

As Association staff, we take a lot 
of pride in treating every member 
equally, whether they have one cow 
or thousands. However, we also 
recognize the member with five cows 
is probably looking to the Association 
differently than the member 
with 500 cows. These differences 
can become challenging for an 
organization like ours.

Likewise, we know regardless of 
size, each member has their own 
goals and objectives for their herd. 
We must offer programming and 
services to meet that diverse need, 
knowing not all members will find 
equal value in each program offered.  

The show ring is the lifeblood 
for some of our members, and 
yet others find little to no 
direct benefit. Association-
sponsored social events are very 
important to some members, 
yet others rarely participate. 
Some members are performance 
breeders, with a heavy emphasis 
on growth and carcass traits. 
Other performance herds have a 
maternal focus or are working hard 
to strike a balance of all economically 
important traits. On top of that, the 
range in geography and environment 
is as different as you might imagine.

With that diversity comes 
strength. Differences in breeding 
objectives provide a diverse gene 
pool in registered Angus seedstock. 
With powerful expected progeny 
differences (EPDs) in hand, a breeder 
can make directional change in his 
cow herd in line with their  goals. 

Each of those members needs a 
variety of programs. To illustrate the 
diversity even further, every breeder 
has a different starting point. Some 
have been breeding cattle for decades 
and have amassed enough knowledge 
to have earned a doctorate in animal 
breeding. Others are just getting 
started. They are eager to learn but 
are seeking information that is more 
basic in nature.

For the Board of Directors and 
the staff, it can be hard to know 
how to designate resources, but we 
welcome this challenge and know 
this diverse membership base is far 
more of a strength and something to 
be embraced and celebrated. I believe 
the Association’s role is to support 
this diverse philosophy and work 
to support breeders’ success as they 
pursue their customer and market 
needs now and in the future.

The beauty of diversity is that it 
inspires growth, and our Association 
is stronger because of it. That 
diversity of thought and perspective 
will certainly be necessary to meet 
the challenges of our future.     

mmccully@angus.org

Members registering Percent of 
membership

Percent of 
registrations

Less than 20 head 76% 17%

More than 99 head 5% 49%

Table 1: Percent of membership registering 
Angus cattle by number of head

by Mark McCully 
CEO, American Angus Association
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(see page 114 for a complete listing)
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phone: 308-544-6552; jsconnealy@gmail.com
Chuck Grove, vice president; Virginia;  
phone: 816-390-6600; chuckgrove64@hotmail.com
Barry Pollard, treasurer; Oklahoma;  
phone: 580-541-1022; barry@pollardfarms.com

2022 BOARD OF DIRECTORS

Terms expiring in 2022 — Richard M. Dyar, 
Alabama; cell: 816-390-6601; rdyar@farmerstel.com 
• Dave Hinman, Montana; cell: 406-654-4656; 
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Terms expiring in 2023 — Mark Ahearn, Texas; 
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Montana; cell: 406-350-5443; stevenson.darrell@
yahoo.com • Gerald Theis, Kansas; cell: 913-683-0775; 
jerrytonyatheis@gmail.com

Terms expiring in 2024 — Paul Bennett, Virginia; 
cell: 434-941-8245; knollcrest@knollcrestfarm.
com • Jim Brinkley, Missouri; phone: 660-265-
5565; brinkleyangus@nemr.net • John Dickinson, 
California; cell: 916-806-1919; john@parnelldickinson.
com • Greg McCurry, Kansas; cell: 316-772-7856; 
mccurrybro@aol.com • Loran B Wilson, Indiana; 
cell: 812-653-0018; lbwilson1025@gmail.com 

INDUSTRY BOARD MEMBERS 
CAB Board, Dwight ‘Kip’ Palmer, Palmer Food 

Services -, New York
Angus Foundation Board, Larry Gossen
API Board, vacant

AT LARGE 
Angus Foundation Board, Darla Eggers, Missouri
Angus Foundation Board, Tom McGinnis, 

Kentucky
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ADVERTISING
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circulation coordinator 
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Glenna Schantz, coordinator
Kaysie Wiederholt, coordinator/graphic artist
Monica Ford, graphic artist
Melinda R. Cordell, proofreader

PRINT SERVICES
Gail Lombardino, print media team leader
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Rayne Wilson, coordinator
Brianna Weiberg, coordinator
Julie Murnin, coordinator/graphic artist 
Jenna Kauzlarich, coordinator/graphic artist
Susan Bomar, graphic artist
Leann Schleicher, graphic artist
Ashley Petty, assistant coordinator/proofreader
Rachel Witt, assistant coordinator/proofreader

WEB SERVICES
Andy Blumer, web services team leader
Bruce Buntin, coordinator
Lauren Hitch, designer
Mike Nolting, frontend developer

DIGITAL SERVICES
Alex Blake, digital marketing team leader
Max Stewart, senior creative manager 
Mackenzie Brewer, digital coordinator
Bailey Cole, marketing coordinator

PHOTO SERVICES
Kathrin Gresham, coordinator
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Chuck Grove, chairman 
Mark McCully, vice chairman
Kenny Miller, secretary-treasurer
John Dickinson
Smitty Lamb
Alan Miller
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Brett Spader, president, API
vacant, industry representative

CERTIFIED ANGUS BEEF LLC
206 Riffel Rd., Wooster, OH 44691-8588; 330-345-2333; fax: 330-345-0808; www.CABcattle.com

John Stika, president
Brent Eichar, senior executive vice president, 

operations and finance
Bruce Cobb, executive vice president, production
Tracey Erickson, executive vice president, marketing
Steve Ringle, executive vice president, business 

development

SUPPLY DEVELOPMENT DIVISION
Marilyn Conley, administrative assistant
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Paul Dykstra, director, supply management and 
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PRODUCER COMMUNICATIONS DIVISION
Nicole Erceg, director, communications
Morgan Marley Boecker, communications manager

NATIONAL JUNIOR ANGUS BOARD
www.njaa.info

TERMS UP IN 2022
Alex Cozzitorto, Kansas, chairman
Eric Schafer, Illinois, vice chairman
Josh Jasper, Kentucky, foundation director
Garrett Schuering, Missouri, events director
Cutter Pohlman, Texas, education director
Walker McDermott, Iowa, communications director

TERMS UP IN 2023
J. Gordon Clark, Virginia
Kathryn Coleman, California
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Nicole Stevenson, Montana

AMERICAN ANGUS 
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Julie Conover, president-elect
Karla Knapp, secretary-treasurer
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ANGUS FOUNDATION
www.angusfoundation.org
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ANGUS GENETICS INC.
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